
Administrator's Name Position Base Salary Pension Health Insurance Life Insurance Sick/Vacation Annuities Other
Hutchison, Brad Superintendent 127,306.00$     25,871.72$       14,000.00$            569.28$           ‐$                ‐$                 
Wise, Andrew Business  & Operations  99,536.00$      20,287.79$      14,000.00$           452.64$          ‐$               ‐$                
Powers, Scott Technology Director 79,541.00$      15,947.97$      6,500.00$             108.00$          ‐$               ‐$                
Thurman, Lance Principal ‐ OHS 103,992.00$    20,911.55$      14,000.00$           469.92$          ‐$               ‐$                
McCartney, Ruth Dean of Students 79,645.00$      16,029.98$      6,500.00$             108.00$          ‐$               ‐$                
Lootens, Michael Activities Director 81,541.00$      16,417.14$      6,500.00$             108.00$          ‐$               ‐$                
Walsh, Andrew Principal ‐ OMS 68,000.00$      13,691.94$      14,000.00$           117.76$          ‐$               ‐$                
O'Donnell, Laura Principal ‐ South 69,461.00$      13,988.08$      6,500.00$             108.00$          ‐$               ‐$                 2,778.40$        
Shears, Fred Principal ‐ North 106,520.00$    21,418.41$      6,500.00$             108.00$          ‐$               ‐$                
Rummel, Nicole Principal ‐ West 67,323.00$      13,559.41$      6,500.00$             108.00$          ‐$               ‐$                 2,692.96$        

***SPECIAL NOTE ‐ All amounts listed reflect actual district cost and do not include individual contributions.

Administrator Salary Compensation Report
Olympia CUSD 16 ‐ FY 2011

Sec. 10‐20.46 ‐ Salary compensation report: On or before October 1 of each year, each school district in this State, including special charter districts, shall post on its 
Internet website, if any, an itemized salary compensation report for every employee in the district holding an administrative certificate and working in that capacity, 
including the district superintendent. The salary compensation report shall include without limitation base salary, bonuses, pension contributions, retirement 
increases, the cost of health insurance, the cost of life insurance, paid sick and vacation day payouts, annuities, and any other form of compensation or income paid on 
behalf of the employee.  This report shall be presented at a regular school board meeting, subject to applicable notice requirements. In addition, each school district 
shall submit the completed report to the office of the district's regional superintendent of schools, which shall make copies available to any individual requesting them.


